ORDINANCE NO. 03-13

RELATING TO COLLECTIVE BARGAINING FOR THE CITY OF ROSWELL, NEW
MEXICO; PROVIDING RIGHTS, RESPONSIBILITIES, AND PROCEDURES IN THE
EMPLOYMENT RELATIONSHIP BETWEEN THE EMPLOYEES AND THE EMPLOYER.

BE IT ENACTED BY THE CITY OF ROSWELL:

SECTION 1. SHORT TITLE. — This Ordinance may be cited as the "City of Roswell

Labor Management Relations Ordinance".

SECTION 2. PURPOSE. — The purpose of the Labor Management Relations Ordinance
is to guarantee employees the right to organize and bargain collectively with their employer, to
protect the rights of the employer and to promote harmonious and cooperative relationships between
the employer and the employees; and to acknowledge the obligation of the employer and the

employees to provide orderly and uninterrupted services to the citizens.

SECTION 3. CONFLICTS. — In the event of conflict with other City of Roswell
Ordinances, the provisions of the City of Roswell Labor Management Relations Ordinance shall
supersede other previously enacted ordinances.

City of Roswell sanctioned rules and regulations, administrative directives, departmental
rules and regulations, and work place practices shall control unless there is a conflict with a
collective bargaining agreement. Where a conflict exists, the collective bargaining agreement shall

control.

SECTION 4. DEFINITIONS. — As used in the Labor Management Relations Ordinance:

A. "appropriate bargaining unit" means a group of employees designated by the
Board for the purpose of collective bargaining. Appropriate units shall be formed city wide by
occupational group, such as blue collar (unskilled, semi-skilled, and skilled), white collar (clerical,

secretarial, administrative employees), para-professional, professional, police, firefighters, and

security/corrections.
B. "Board" means the City of Roswell Labor Management Relations Board;
C. "certification” means the designation by the Board of a labor organization as

the exclusive representative for all employees in an appropriate bargaining unit;

D, "collective bargaining" means the act of negotiating between the employer
and an exclusive representative for the purpose of entering into a written agreement regarding
wages, hours, and other terms and conditions of employment;

E. "confidential employee" means a person who assists and acts in a confidential
capacity with respect to a person who formulates, determines, and effectuates management policies;

P, “emergency” means an unexpected situation or sudden occurrence of a
serious and urgent nature that affects the delivery of essential services to the public and demands

immediate action.







